




 

CELESTE JONES         P.O. Box 68471 
 PRESIDENT         Portland, OR 97268 

CLINT GOODWIN 
 EXECUTIVE VICE PRESIDENT      Phone (503) 238-6666 
                           Fax (503) 238-6965 
                              

Date: 9/7/18  

To: , KBOO  

From: , CWA Local 7901  

 
In connection with the investigation   and to assist the Union in performing and enforcing the 
collective bargaining agreement, the Union requests that the employer provide the following information. 
1. Please provide  complete personnel file. 
2. Please identify the specific reason(s) the member was investigated and terminated. 
3. Please identify the specific rule, standard or Code of Conduct provision which was violated by the 

employee, and explain how such provision or rule was violated. 
4. For the previous question, please identify the date on which the employee was covered on the 

specific provision or rule  are accused of violating and provide all documentation 
demonstrating that  were covered on that topic at that time.  If no such documentation exists, 
please provide factual explanation as to why. 

5. Please provide a copy of any documents given to the grievant concerning  discipline.  If such 
documents have already been provided, please state so. 

6. Please provide a copy of any documents given to the employee during any investigatory meetings.   
7. Please provide all the names of other people investigated in the circumstances that led to the 

discipline of the employee, the documents used during the investigation, and all notes taken during 
the investigation. 

8. Please identify every person involved in the decision to discipline the grievant and if it was a 
group or team decision provide the positions of each person on the team in to regard of what their 
recommendation was, along with notes and documents from that meeting.   

9. Please identify the date and time of each and every meeting during which disciplinary action was 
discussed between KBOO personnel and the grievant.  Please provide the name of every person in 
attendance at each such meeting; 

10. Please provide copies of all notes and emails written by supervisors, managers or station personnel 
during any and all investigatory or disciplinary meetings.  If no such notes were taken at any such 
meetings, please state that fact and provide an explanation as to why notes were not taken at that 
meeting. 

11. Please provide all correspondences, including emails and texts, between the identified as 
and KBOO management.  
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Please provide this information to the union by 9/14/18. If any part of this request is denied or if any 
material is unavailable, please state so in writing and provide the remaining items, which the Union will 
accept without prejudice to its position that it is entitled to all documents and information sought in this 
request. This letter is submitted without prejudice to the Union’s right to file subsequent requests. 
If you have any questions or concerns feel free to contact , or the Union Local at 
503-238-6666.  

Sincerely, 

c: CWA Local 7901  
-------------------------------------------------------------------------------------------------------------------------------
----- 
Management Acknowledgement Receipt 
Date:  _______________________________ 

Signature: _______________________________Print Name: _______________________________
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Date: September 21, 2018 

 

From: KBOO Management  

 

RE: Request for Information from  

 

 

 

KBOO has included all documents/information responsive to this request that are not otherwise 

protected by attorney-client privilege or attorney work product doctrine. 

  

 

1. Responsive documents will be provided at our earliest opportunity. Attached. 

2. The grievant was investigated for violation of company policy. 

3. Responsive documents will be provided at our earliest opportunity. Attached as non-

discrimination and sexual harassment policy. 

4. This request is confusing and vague.  Please rephrase or identify with specificity what types of 

documents are being requested. 

5. Responsive documents will be provided at our earliest opportunity. Attached as part of 

personnel file. 

6. Responsive documents will be provided at our earliest opportunity. Attached as Final Findings 

Document. 

7. KBOO objects to this request to the extent that it seeks attorney-client privileged documents or 

legal work product.  KBOO will provide non-privileged documents pertaining to this 

investigation, and identifies the following individuals who were interviewed as part of both 

investigations into  conduct: , , , , 

, ,  
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8. KBOO objects to this request to the extent that it seeks privileged information.  KBOO will 

provide non-privileged documents, and identifies that ,  and 

 were the decision makers pertaining to the  discipline.  The decision 

was unanimous. 

9. This request is confusing. Are you asking the dates and times of the meetings when 

management met with  to discuss discipline? Please clarify.  

10. KBOO objects to this request to the extent that it seeks privileged information. KBOO shall 

provide non-privileged documents. KBOO already provided a copy of the original email 

management received from . 

11. KBOO objects to this request to the extent that it seeks privileged information. 
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GRIEVANCE REPORT 
 
  
UNION LOCAL NUMBER: 7901 

 
UNION CASE NUMBER:   

GRIEVANCE:        DISCIPLINE X      OTHER 
 
BUSINESS UNIT: KBOO 

 
DATE OF OCCURRENCE:  -18 

 
 

   
GRIEVANT: filed by  on behalf 

of  

 
SS #  

 
Date of Hire:  

   
  
STATEMENT OF GRIEVANCE/ARTICLE OR SECTION VIOLATED:  

 

KBOO terminated the employment of  without just cause on -18. 

 

Article(s) violated: Article 10 Section 1 and all other relevant articles. 
   

UNION RESOLUTION:  

That  be reinstated to  position with full back pay and benefits effective -18. 

The letter of termination, as well as any copies be immediately rescinded. That any and all documentation 

related to this termination be removed from the member's personnel file, and that the grievant be made whole 

in every way. 
 
         SIGNED-UNION REP  
 

 
          PRINT NAME 

 
 

 
    DATE 

/18 

 

 
PHONE #  

 

  
COMPANY DISPOSITION-STEP ONE                         DATE MEETING HELD                                         
 
 
 

 
        SIGNED-COMPANY REP 
 
 

 
         PRINT NAME 
 
 

 
    DATE  
 
             

 
PHONE # 
 
 

  
UNION:          ACCEPTS            REJECTS           APPEALS          INTENDS TO ARBITRATE 
                                                                                                              (DISCIPLINE CASES )  
SIGNED-UNION REP 
 

 
         PRINT NAME 
 
 

 
   DATE 
 
 

 
PHONE # 
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From: Dietz, Jessica
To: Kennedy, Kristy
Subject: FW: Withdrawal of ULP Charge 19-CA-228486 (KBOO)
Date: Thursday, December 13, 2018 12:28:57 PM

-----Original Message-----
From: 
Sent: Wednesday, December 12, 2018 10:11 PM
To: Tom, Dwight <Dwight.Tom@nlrb.gov>
Subject: Withdrawal of ULP Charge 19-CA-228486

Hello Dwight,

Myself and the leadership of CWA Local 7901 have been in communication with the management of KBOO and
they have furnished the information we requested and agreed to move forward with the grievance procedure.

I sincerely appreciate your work navigating this process with me, and the additional clarity as to the Union’s right to
information that this process has provided.  Since the grounds for the information denial is now moot, and to
recognize the cooperation from management, our Union would like to officially withdraw the charge and consider
this matter settled.

Sincerely,

CWA Local 7901 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
SUBREGION 36 
Green-Wyatt Federal Building 
1220 SW 3rd Avenue, Suite 605 
Portland, OR 97204-2170 

Agency Website: www.nlrb.gov 
Telephone: (503)326-3085 
Fax: (503)326-5387 

December 13, 2018 

Cara Defilippis, Attorney 
Joseph Haddad, Attorney 
JJH Law PC 
514 NW 11th Ave., Ste 201 
Portland, OR 97217 
 
 
 

Re: KBOO Community Radio 
 Case 19-CA-228486 

Dear Ms. Defilippis and Mr. Haddad: 

This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

 

Very truly yours, 
 
RONALD K. HOOKS 
Regional Director 
 
 

By:    

JESSICA DIETZ 
Officer in Charge 

cc: Delphine Criscenzo, Station Manager 
KBOO Community Radio 
20 SE 8th Ave. 
Portland, OR 97214-9712 

 
 

  

 
CWA Local 7901 
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